
 
 

 

Permanent Workforce Compensation Program 
 Examples from Other States 

Full-time child care workers in New York State make, on average, about $35,000 per 
year, making it one of the lowest paying jobs in the state. According to New York’s 
Department of Labor, child care workers make less than 97% of all other state jobs. 
Research shows that this chronic underfunding results in high rates of worker turnover 
and limits the availability of care for children throughout the state. 

Over the past several years, states across the country have begun directly providing 
workforce compensation supplements to their child care workforce. This practice began 
when the federal government provided state governments with an unprecedented 
amount of funding to help the child care sector survive the COVID-19 public health and 
related economic crisis. As federal funds began to expire, several states decided to use 
state resources to continue providing direct support to the child care workforce. Those 
states joined some others with long-standing workforce compensation supplement 
programs. 

The District of Columbia and the states of Maine, Minnesota, and North Carolina, 
Michigan, Iowa, Alabama, Rhode Island, and Louisiana have implemented or have 
begun considering similar programs, providing essential child care workers with the 
funds to continue doing the work they love while earning enough to support 
themselves.1 Advocates and legislators in those state have recognized that their states 
need permanent compensation funds that sustain the workforce long term.  

Each state’s program has been implemented in different ways. The table below shows 
how Washington DC, Maine, Minnesota, and North Carolina have implemented 
workforce compensation supplements.  

The examples of Maine, Minnesota, North Carolina, and Washington DC suggest that it 
is possible to provide sustained supplemental income to child care workers. New York 
has the opportunity to catch up to these states and provide children and families the 
support they need.  

 
1 Hsueh, J., Miller, C. & Maier, M. (2022). States Offer Supplemental Wages to Retain Child Care Workers 

https://www.route-fifty.com/workforce/2022/04/states-implement-child-care-workers-wage-supplements/366243/
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State Per Worker Supplementi Who is Eligible? Supplement Variations Distribution Method Distribution 
Frequency 

Maine 

1st Tier- $275/month ($3,300/year), 
2nd Tier- $415/month ($4,980/year), 
3rd Tier- $625/month ($7,500/year). 
3rd Tier will receive an additional 
$100/month in retroactive payment.ii 

Tiers are determined by the 
MRQT registry, which 
provides training to providers, 
including LE. Tier 0 employees 
are not eligible. All child care 
employees must be on the 
MRQT Registry.iii  

Supplement varies based 
on experience and 
education level. Workers 
are separated into three 
tiers to decide their 
supplement amount 
relative to their experience 
and education.  

Provided to program/provider to 
distribute to workers.iv Monthly 

Minnesota 
Full time equivalent is $375/month 
($4,500/year). This is based on the 
hours worked in a month. 

Licensed or certified programs, 
serves a minimum number of 
children during the funding 
period, including tribally 
licensed programs.  

Supplement is based on 
hours worked in a month.  

Paid to programs who must distribute 
directly to workers. Programs receive 
funding for the number of hours worked 
in a month, which then must be 
distributed based on the State's 
standards. Employers can use the 
compensation fund to aid in payroll 
taxes.v   

Monthly  

North Carolina 

Ranges from $450/month 
($5,400/year) to $6,250 ($75,000). 
Average supplement over 6 months 
is $1,219.vi 

Applicants must 1) work in a 
participating/funded county; 2) 
Earn below the locally selected 
income cap ($17, $19, or 
$23/hour, not including ARPA 
funds); 3) Work with children 
0-5; 4) Work at least 10 hours 
per week in a licensed child 
care program; 5) have one of 
the education levels listed in 
the WAGE$ salary supplement 
scale.vii  

Supplement is based on 
education level and 
certifications received.  

Smart Start programs decide funding. 
Counties must elect to implement the 
WAGE$ program.  

Recertified 
every 6 
months with 
monthly 
payments 

Washington DC 
Between $1,250 and $3,500/quarter, 
dependent on job type and hours 
worked. 

Early child care educators in 
registered programs that work 
at least 10 hours/week. Lead 
teachers and OST providers are 
not eligible.viii  

Supplement is based 
full/part time status role 
responsibilities.  

OSSE helps programs set up a payroll 
supplement fund, which then receives 
OSSE funding to be distributed to 
eligible staff quarterly.  

Quarterly 

https://apps.bea.gov/itable/?ReqID=70&step=1&_gl=1*19k33u3*_ga*MTQ1NTI4NDk3MC4xNzEwNTI5Nzcy*_ga_J4698JNNFT*MTcxMDUyOTc3Mi4xLjEuMTcxMDUzMDk1NS4zMy4wLjA.#eyJhcHBpZCI6NzAsInN0ZXBzIjpbMSwyOSwyNSwzMSwyNiwyNywzMF0sImRhdGEiOltbIlRhYmxlSWQiLCIxMDEiXSxbIk1ham9yX0FyZWEiLCIwIl0sWyJTdGF0ZSIsWyIwIl1dLFsiQXJlYSIsWyJYWCJdXSxbIlN0YXRpc3RpYyIsWyIxIl1dLFsiVW5pdF9vZl9tZWFzdXJlIiwiTGV2ZWxzIl0sWyJZZWFyIixbIi0xIl1dLFsiWWVhckJlZ2luIiwiLTEiXSxbIlllYXJfRW5kIiwiLTEiXV19
https://www.forbes.com/advisor/mortgages/real-estate/cost-of-living-calculator/
https://www.mrtq.org/wp-content/uploads/2019/11/MRTQ_Lattices.pdf
https://www.maine.gov/governor/mills/news/mills-administration-issues-pay-increases-child-care-workers-2024-01-05
https://www.mrtq.org/registryfaq/
https://www.maine.gov/dhhs/sites/maine.gov.dhhs/files/inline-files/FINAL%20Child%20Care%20Plan%20for%20Maine.pdf
https://mn.gov/dhs/partners-and-providers/grants-rfps/great-start-grants/compensation-support/#:%7E:text=The%20Great%20Start%20Compensation%20Support,industry%20and%20child%20care%20workers.
https://www.childcareservices.org/wp-content/uploads/Supplement-Levels-All-Tiers.pdf
https://www.childcareservices.org/programs/wages/qualify/
https://osse.dc.gov/sites/default/files/dc/sites/osse/page_content/attachments/FY23%20Early%20Childhood%20Educator%20Pay%20Equity%20Fund%20Policy%20Updated%20October.pdf
https://osse.dc.gov/sites/default/files/dc/sites/osse/page_content/attachments/FY23%20Early%20Childhood%20Educator%20Pay%20Equity%20Fund%20Policy%20Updated%20October.pdf



